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Health equity is an
ongoing journey
embedded in
everything we do.

A true commitment to antiracism and justice will require philanthropic organizations to transform how they partner with nonprofit
organizations and the community. At the Health Foundation for Western & Central New York, we recognize and value this challenge.
Since the launch of our vision and strategic plan for health equity, we have been striving to evolve as a foundation, learn from the
communities we serve, and build on our progress.

Learn more: [LINK]




